University of Sussex

Guidelines for Deans/Heads of Units and Principal
Investigators

This document sets out the University's provisions for the career management of research

faculty, which give effect to the recommendations of the Concordat between the CVCP, the

Research Councils and the Royal Society. The Concordat is based on several principles that

aim to ensure: the active personnel and career management of research faculty; acceptance

of the need for appraisal, in-service training and career guidance; rewards that are in line with

those for established staff; and understanding between the Research Councils and the

universities of their respectihe {aafshed 5ua5traM9n1iu90 10.02 0 0 10.02 90 590.1803 Tm(Careers Initiative) TIET


http://www.universitiesuk.ac.uk/activities/rci.asp
http://www.universitiesuk.ac.uk/activities/rci.asp
http://www.sussex.ac.uk/rrdd/documents/allegcode.pdf
http://www.sussex.ac.uk/rrdd/documents/allegcode.pdf
http://www.sussex.ac.uk/rrdd/documents/code.pdf




Research Council. Promotions to grade Ill or IV are only made if the University has
obtained references and approval has been given by the Vice-Chancellor in the case
of appointments to grade Il or the Standing Committee on Career Progress and
Titles in the case of grade IV appointments.

Bridging Funds

The Dean/Head of Unit may authorise an extension of appointment, to be funded
from School/Unit funds if such funds are available and if further external funds are
expected, in the light of the School/Unit's academic needs.



	University of Sussex 
	Guidelines for Deans/Heads of Units and Principal Investigators 
	 


